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HUMAN RESOURCE MANAGEMENT -1

Fuifa w39 [AfreRe 3 : 60
Time allowed : 3 Hours] [Maximum Marks : 60
Ae: (i) FAEFHATIFC Seag

Note : There are three sections A, B and C in the paper. ,

(i) T CH F97 &1 1 % T 10 97T 3 IT AT | I YT T 3 FT 8 0d
Tt 10 57T TGHE TFR S Fo7 S & |

Answer all the 10 parts of the question No. 1 in section A. Each part carries
one mark and all 10 parts have objective type questions.

(iii) AFIT & 8 Fvl 4 8 55T 6 FvI & IT T | T % T97 3 376 FT & T
§THT 5 TT57/50 91551 § IR G17g |

Answer any 6 questions out of the 8 questions in section B. Each question
carries 3 marks and to be answered within 5 lines/50 words.

(iv) TFITH 6 Fo71 5 @ 3557 4 F9791 & I o0 | I J97 8 376 T 8 F
FTHT 15 TT57/150 91551 5 IR 7T |

Answer any 4 questions out of the 6 questions in section C. Each question
carries 8 marks and to be answered within 15 lines/150 words.

(v) T G & G T %1 HAGR T T 5T Fr |

Solve all the questions of a section consecutively together.
i) g1 gTSI3T 7 3R g7 @) 1T 7 s sgar @A 8 |

Only English version is valid in case of difference in both the languages.

AR -1
SECTION - A
1. () we e Y g WSiR ear® ?
(a) < <1 ferprE (b) A T
(c) NI <l TME ST (d) 378 T IS TE
Human Resource Management emphasises on
(a) Development of people (b) Punishment of people
oy (¢) Adoption of people (d) None of these
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Fe forerar us Vet whiean @ Sta el T TR Rl T 21 % SR | TR

ST R |

() YT (b) Fofa

() Tl (d) oI gt

Job analysis is a process where are made about data collected on a job.
(a) Payment (b) Judgement

(¢) Decisions (d) All of the above

T TR wH 1 feivard Fraferfad 2 39 31are )l Sl

(a) A9 BH (b) o fova &

(c) TehIpA T (d) el T

Following are the characteristics of HRM except :

(a) Pervasive function (b) Interdisciplinary function
(¢) Integrating mechanism (d) Job oriented

OITHI QAT R |

(a) BT W TIrETu (b) HE W TR

(c) T YT TSI (d) e Tier

OJT stands for

(a) On the Job Training (b) On the Job Technique

(¢) On the Job Technology (d) Off the Job Training
TRl e e agfa A i g -

(a) R TieT (b) Tafsse

(c) TaEefieTar wfeo (d) I e

Off the job training method includes

(a) Vestibule training (b) Syndicate

(c) Sensitivity training (d) All of the above

TS HETEE T % e foehre o R § -

(a) HESIR 3 ATGIeH (b) T 3enfies fawm

(c) USIeR Tf3teror 1 STTe (@) e gt

The reason(s) for slow growth of Human Resource Management is/are
(a) Weak labour movement (b) Sluggish industrial growth

(¢) Lack of professional training  (d) All of the above

(vii) == wifsman o wffrferd 2

(@) TRMYH FIEEHR (b) T e
(c) it (d) e meft
Selection procedure includes

(a) Preliminary interview (b) Employment tests

(¢) Physical examination (d) All of the above
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(a) @R W fgfea (b) wf3rEtor

(¢c) =¥ (d) 3ATEA

‘Management’ games are the method of

(a) Placement (b) Training

(c) Selection (d) Induction
(ix) e foraror o wftfora 2 -

() FHA forvero (b) iRt fergersom

() P Tooieet smmg (d) oo wft

Job Description includes

(a) Job Analysis (b) Role Analysis

(c) Job Performance Standards (d) All of the above
(x) TG HEEA Yk Y Yfirehrd B & |

(a) Temig b) Fr==
(c) iR T () e wft
The role of Human Resource Manager is
(a) Specialist (b) A controller
(c) A change agent (d) All of the above
Qe — &t
SECTION -B

2. HFE HHYH Ve U U R | FHHTET |
HRM is a profession. Explain.

3. wfaeria Yerae % Jerudh %R SH-HH A E ?

What are the managerial functions of a Personnel manager ?

4. Fca ferverar & 31 TmgTEY |

Explain the meaning of Job Analysis.

5. el fafvTear s gueEy |

Explain Job Specification.

6. THd HETeH s @ g 2
What is Human Resource Planning ?
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7. wfRree SeITehR 1 BT § ?

What is stress interview ? 3)

8. wfregor 3 e # srea fafy wn Bt @ 7
What is Lecture method in training ? 3

9. TN Y Y I IUIA & ?

What do you mean by selection ? 3)

ARH -G
SECTION — C
10, TS SO YR § 3179 O YA & 7 6o Uacd i gy |

What do you understand by human resource management ? Explain its importance. (3+5)

11. W%ﬁmﬁﬁﬂ—ﬁ?aﬁﬁaﬁﬂﬁ%ﬁmmm% ? fed=en hifsm |

Which contents are included in Job specification ? Discuss. 8)

L. srferaet e 3 Ford s <1 ST e Rt deiR B S e e i A |

Describe various techniques used for Executive Development with their merits. (5+3)

13, fr o afere feorfort fafed
Write short notes on :
() gR IShIE W&
Vestibule Training
(i) wwe e fafy
Case Study Method 4+4)

14, TG § TG GETEH Tee 3 ¢ R % @ SR i Tiedr aui i |

Explain in detail the main reasons for slow growth of HRM in India. )]

15. wftrea ¥ forat -
Write in short :
(i) e -y
Performance Appraisal
(ii)  Eferger

Compensation (4+4)




