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HUMAN RESOURCES
fFuffm e . 32 [Ffereham 31 : 60
Time allowed : 3 Hours| [Maximum Marks : 60
e (i) VH-FAHATGEAY Ao HE
Note : There are THREE sections in the paper A, B and C.
(i) QT TG G G 1 F G 10 97T & I ST | FedF YT b 3% F 8 0
Tt 10 477 TG TFR F T % 8 |

Answer all the 10 parts of the question Ne. 1 in Section A. Each part carries
one mark and all 10 parts have objective type questions.

(iii) QET A F 8 vvA 4 8 fEE1 6 59 & IR AT | ¥ FT 3 37 HT 8 0q
§9%1 5 189 / 50 I1&gl 4 I e |

Answer any 6 questions out of the 8 questions in Section B. Each question
carries 3 marks and to be answered within 5 lines / 50 words.

(iv) QT F 6 T G G BT 4 F9791 & IR A0 | I 9T 8 3 F1 8 0
Z7HT 15 3T / 150 9/&gl 4 3 e |

Answer any 4 questions out of the 6 questions in Section C. Each question
carries 8 marks and to be answered within 15 lines / 150 words.

(v) NEF QF & GH 51 F1 FHTER T T1Y 8 AT |
Solve all the questions of a section consecutively together.

i) 2T s R g7 #1 A 4 s sane & a8 |

Only English version is valid in case of difference in both the languages.

JHH - T
Section — A

1. () e EEeE YEEE % a9 ihe TE a2 ¢
(a) wfsregor (b) Harfgfa

(c) v fasmE (d) v=REE gAE
HRM does not includes
(a) Training (b) Retirement

E (c) Skill development (d) Panchayat’s Election

(10f4) P.T.O.
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e ETHA TEE 21 .
(a) Trarem 9@ (b) wHHEHI 7@
(c) @ &9 E IN@ (d) I9URE H E &S T8l
Human Resource Managementis .
(a) Employer Oriented (b) Employee Oriented
(¢) Legally Oriented (d) None of the above
FaTiE & fou v fawm T w6 fuifa s 2
(a) WA BTEhIE (b) et % Tean wed
(c) 3aEH (d) T difereh
Who set the Performance Development Plan for the employees ?
(a) Indian High Court (b) Hotel’s Security
(c) Translator (d) Immediate Boss
1 Ud 39 YR 1 U iy faawo =1 wgena 2 7
(a) o TS (b) e v
(c) o fafadm (d) 39k g+t
A brief write-up of what the job is all about and its type is known as
(a) Job Summary (b) Job Analysis
(c) Job Specification (d) All of the above
gfardl yaud S F R 7
(a) Y HH & fag (b) 3@ =E & fom
(¢c) 3afasH + fou (d) Iures Tuft
What is the basic managerial skill ?
(a) To Supervise (b) To Motivate
(¢) To Stimulate (d) All of the above
forerferfiga & & form o whrd fafdw fafde g 2 2
(a) o faaord (b)y wH feamgad
(¢) wr favergord (d) & e
Which of the below mentioned specify the job specification ?
(a) Job Description (b) Job Design
(c) Job Analysis (d) Job Summary
Fman
(a) Foran == areft wfmn (b) efergfd
(c) @i d) == ulE
What is Training ?
(a) A continuous process (b) Compensation

(c) Accounting (d) Selection process
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(viii) F.AE. R®IB ?
(a) teRil o wfdreor (b) YeRil W T
(c) tantt W enfieht (d) rett & sfafea wfogo
OJT means :
(a) On the Job Training (b) On the Job Technique
(¢) On the Job Technology (d) Off the Job Training
(ix) ¥ Ueh grarash ufwn 8, forad a7 var =« gran 2 & & s, o #1 s=
aTE | & T8 8 AT |
(a) S/ HHTEA (b) WA goarha
(c) =& (d) w@HA
It is a kind of documentary process to know that how well an employee is
carrying out his/her job
(a) Job Rotation (b) Performance Appraisal
(c) Selcction_ ; (d) Accounting
(x) =54, afnew vd fshea qea | 21
(a) iiEmd (b) YEHN
(c) iferat (d) FH
Selection, Training and Termination are human resource’s
(a) Exams (b) Rewards
(¢c) Policies (d) Knowledge (1x 10)
e — &t
Section - B
). HEE SEEE YEUA % 30id BA-hH | HH e E 7
What are the functions of Human Resource Management ? 3)
3. WiHE aaE fasm % yga 3evEl & an | fafew |
Write down about major objectives of Human Resource Department. (3)
4. & FHUEAA ¥ Y 941 GHIAA & 7
What do you understand by the term Job Rotation ? (3)
5. i & fern wftvea s s wewgel @i 2 7
Why training programme is most important for the employees ? (3)

6. Wa garaa fawm d fasmEi s AR @ 7

What is the importance of Advertisement in Human Resource Department ? 3)
7. 7 e w3 fae o HriEn = ww 2 7
Why Induction program is important for newly recruited employees ? (3)

PT.0.
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8.

10.

11.

13.

14.

15.

wd fafdn w2 7

What is Job specification ? (3)

T | T T ATIE B 7

What do you mean by the term selection ? 3)
Yo — ot
Section - C
Wl o fafim yeprd +1 gwzmu |
Explain the different types of Recruitment. (8)
A HETYA ey & faftm el vd wdedi @ avf &t |
Explain the various duties and responsibilities of Human Resource Manager. (8)

U HTYfeh ST | TS F arel fafim sl fafmisn € 2

What are the different training methods adopted in a modern organisation or

company ? (8)
14 faverao = 2 ud 36k 1 A 2 7 s i |

What is Job Analysis and what are its Benefits ? Explain. (8)
agat wfve & frre & w=-aw @ st @ # 7 smen |

What are the benefits that an employer achieve by the better training ? Explain. (8)

wHa wE1eA Hifaat fea wer i @ =ifae ¢ 5 8 sifyadarsit &1 faaw @

How Human Resource policies should be practiced ? Explain any 8 (eight) essentials
of Human Resource Policies. (8)




