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Section― A
l.O HHq螂劇:Ч■

"qЧ "希
馴で缶引:ミ甫轟表1で揃き?

(O J訥田

(c)橘 臨

HRM docs notincludes

(a) Training
(C)  Skill dCvclopment

(b)ffi
(d) qqr{dgilq

(b) Retirement
(d) PanchaYat'sElection
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(b)弔ホ耶0。■9
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(C)下可nて珂a`.o       (d)3甫 市葺さ寺N可ぎ

Hulnan Resource Managementis____

m)赫 楡 愉 腋 輛 f輸8a爾希 舗編 ― さ?

(a) Employer Oriented
(c) Legally Oriented

(a) rTrciftqET*+i

(c) 3i-Jsr{s

(a) lndian High Court
(c) Translator

(a) fi,rdsRi{I

(c) erdf{ftfu

(a)  JOb Sulmary

(C)  JOb Speciflcation

←)ゴ油哺下藤締暉¬前熙引 t?
(a)平 岩 HOI雨0希 食べ

0ま 缶 載 ヽ飲
hat is the basic managerial skll?

(O TO Supervise

(C) TO Stimdate

(o Job Desc」ption

(c) Job Analysis

いう:詢¬ t?
(→  漁 薫哺可計ず騰即
(C)   赫

Whatis Tmining?

(a)A continuous process

(c)A∝ olming

(b) Employee Oriented
(d) None of the above

(b) d-ra*g{Hrr-6fr
(d) rmroqrfu+

(b)HOtCl'S Sccurity

(d)Immediate Boss

(b) sr{fqveqor
(d) sctr'6s$

(b) Job Analysis

c)All oftk above

O)漏 哺 希欽
(d) 誦 輛

(り  To MOt市 ate

(d)All ofthe above

(b) 6r{kdmt
(d) 6,r{{Ri{rt

O) Job Design
(d) Job Summary

O) Hftr$
(d) qq-+ffyB'cI

(b) Compensation
(d) Selection process

Who set the Performance Development Plan for the employees ?

(市)輌 OwおメぃK爾事漁 揃 鯛ぃ
“
miさ ?

A hrief u'rite-up ofwhat thejob is all about and its type is known as

(vi),日衡n鶉貴さ,■督誦ゴ負合わ瞳 さ爾さ?

(a) e,r{f{d{ult
(c) q,r{ffisqt
Which of the below mentioned specify the job specification ?
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(宙‖)論 .奇.a引 lさ ?

(a)爺粛駅Jヽ8円      (b)希 蘭駅7覇澪
(c)希哺 R■耐際命     (d)ホ 蘭 希漸漁蒻 Jヽ8四

OJT mcans

(a)On the Job Tttning     (b)On the Job T∝ hniquc

(C) On the Job T∝ hnology    (d)OfFthe Job Trainiig

(iX)可〔Ч市¬日ぼ漏0'0障Πさ,ヽ田含Ztt Ч.:Чu Ч:o:き f論轟資輸 ,JttT編 満

豪 さ訳マき可■ l

o網 -      0環 僣甲 l・・l

(C)   Ч
q・I                            (d)  赫

It is a kind of doculnentary process to know that how well an employ∝  is

Carying out his/herjob

(a)  Job Rotation               (b)  Perfo― nce Appralsal

(C)  Selection                   (d)  Accounting

(X) ● q・l,■償腋甲■ lΠ tt HI・ lq劇即 lЧ・ l      ti

(a)輛          O sい K

(c)  11たF詳                      (d)  ,「■

Selec」 on,Tmlnhg and Tc11.lination are hulnan resource's_____‐・

(o Exams            O)Rcwards
(C) POliCies                 (d) Knowiedge               (lX 10)

れ嗣―■
ま頑ねn― B

2 Hl● qo劇 :Ч"W軍
日｀ 軒甲輛 寺h=希 含弔活 令R司命 t?

What are the価国饉。ns ofHulmn Resource mnagment?           (3)

3.HHq o● :Ч■1準阿希理F銅 ｀爺 奮融 :

Wd“ down about mttOr OtteCtiVes ofHulnan Resotte Depament      (3)

4. 都 ~ta:Ч ¬「1画哺さ?
wha dciyou understand by the tm Job Rotation?          (3)

,赫 燕 計ヽ 飲 赫 ― 論 暉 却 哺 さ?

why minhg progrmmeも mo"impomt forthe employecs?       0

6.■ Hq uo円■針Πttfm輔司憫:Htt t?
Whatistheimpomncc ofAdvmilsementin Hman Resow∝ Department?    (3)

■ ‐ 時 F都論 哺鶯腋 輛 赫 哺 欄 t?
Why Ы
“
JOn pЮgttnisimpomnt for newly recruited employecs?        0)

Pr.o.
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8.下百衡衛和引lミ ?
What is Job speciflcation?

9  Чq■ 0研師ョ■■でFゴ t?
VVhat do you rnean by the tem selectiOn?

+rr-m
Section - C

to. lrfi + frfu{ y+nl +lsrsrrq r

Explain the different types of Recruitment. (S)

t t. qnq{mn giqtr ff Bfucffi qi 6d,ql 6rqoh 6i r

Explain the various duties and rcsponsibilities of Human Resource Manager. (g)

I 2. qc 3TrgFs 6ryff { 3rm'i <ti srd frfuryRrqqrfrftrqlwr t z

What are the different training methods adopted in a modem organisation or
company ? (S)

13. 6r{Grr&qqan tqiw*mrarqi a qrcqTd r

What is Job Analysis and what are its Benefits ? Explain. (S)

14. iril{yRrqqiffiurdqr-wrdrc arRldfi i I qrsrd 
r

What are the benelis that an employer achieve by the beuer training ? Explain. (S)

ts. qraq dsm{ *frqikr*n ff tfr qfrq ? Fffi g arffiarsrl 6r ffi{q i r

How Human Resource policies should be practiced ? Explain any 8 (eight) essentials
of Human Resource Policies. (S)

(3)

(3)
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