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HUMAN RESOURCE MANAGEMENT
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1.hR誦 れ青1郡改 :

Write on the fouo― g n brief:

(i) HHq u劇 lЧJ"q劇 ヨ計含 Huu n由 昭 成 qd崚、 l

Give two main characteristics ofH―an Resource M鶴電ement

(ii)●劇」引lミ ?
What is Selectioll?

〔五)薇新油u田1_R憫 1ミ ?
What is Plallned lnterview?

(iVl fttW¬「ミ?

Whatis placement?

0■ H。1‐ Ⅶ t?
OX0馳 t is Potential Appraisal?

2.HHqtt Hq劇 含 頭Π 引 :て画 黛 ミ ?員誡 FHで劇 ギ }囀 H軍崎、 l

What do you mderstand by I・IInan Resourcc Managcment?Explain itsimpomnO.

(`'116)

P∬.0。(1 0fη

393



M0308                    00f2)                   393,

3, HHq u晰 lЧ■
」
障嫌肩 市命 爛Hq JHや岡捕 蘇奇 1計 ¬ H tttu"lご同国同 マ驀甫 ミ ?

Whiぬ dements h your opinion ttdd“ kept h宙釧WhibメamingbttЪ助Resome?

4.m甲 いJ令負蹄可f球ゴ司繭 諏 l

Discuss the vaFiOuS methods ofPerfoman∝ Appraisal。           (12)

6.柿 哺 鰤 青漁 q輌婚、|」帥阿希金輔 π■ ‖фRIゴエ l

Explain the dfhtt betWeen educ“on and trainin3赳",Ы
脚 itt the Obiecti‰

oftralnmg。

7.嘲 象 Ч引 覗 師 雨 ‖ %露 派 Щ  dЧ llJф l月0‐ 爛H軍 11ヽ :

Expldn the difference between recmtncnt and Selectioll and explaln tttL impomnce.
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s. frq q( riftEilfto{uft ft{fuq,

Write short note on the following :

(i) uffifiunfrerqlu-ffir
Need of EmPloYee Counselling

(ii) TilItriffi
Job Evaluation

8. {l{$ffi:
Explain:

(1) {rd-std{rd srFmui$*qqr

Cent Percent bonus Plan

(ii) qfi Wttqfu{r qqqTq(fu{r

Sliding scalePlan
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