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Pz () YHA-TFIATAEAG AT HE |
Note : There are THREE sections in the paper A, B and C.
(i) @ETCH I GG F G 10 YT & I A7 | S YT U 3F F1 8
&t 10 977 TEGAE YFRF T F 8 |

Answer all the 10 parts of the question No. I in Section A. Each part
carries one mark and all 10 parts have objective type questions.

i) Qw3 8 g 4 @ fe 6 FHA & I G | FF T 3 3% #1287
71 5 IE / 50 TGI A I G |
Answer any 6 questions out of the 8 questions in Section B. Each question
carries 3 marks and to be answered within 5 lines / 50 words.

(iv) T & P 6 3T A @ ol 4 FA F IR AT | IAF 5 8 3% &1 8 T
77 15 TET / 150 11 4 37 G178 |
Answer any 4 questions out of the 6 questions in Section C. Each question
carries 8 marks and to be answered within 15 lines / 1 50 words.

) TR GF & G T %) FHER T AT & HHT |
Solve all the questions of a section consecutively together.

(vi) ) T 3 s @ ) e 3 s sigare & 5 8 |

Only English version is valid in case of difference in both the languages.
LESE R
Section — A

Lt @ U, 3T, ¥ feErer Sl i @
(a) i, faem, garme SR

(b) TE@HE
(c) UehIEHY TS 39T FFH
(d) 39Uk 9+

s
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(ii)

(1i1)

(iv)

v)

(vi)

(20f4) 7260

Operative functions of HRM includes

(a) Procurement, Development, Compensation & motivation.
(b) Maintenance

(c) Integrating & emerging trends

(d) All of the above

ey faveiau & qebre 318 B

(a) e faam (b) Fea fafda

© (@3 @b)EH (d) I 3§ A B AE
The immediate products of Job Analysis are

(a) Job description (b) Job specification
(¢) Both (a)and (b) (d) None of the above

T it wed % i i faframt | ofifaa s 6 afwn i

HE AR |

(a) W fe (b) FTEA

(c) Wl (d) ==

The process of familiarizing the new employees to the organisation rules and
regulations is known as

(a) Placement (b) Induction

(¢) Recruitment (d) Selection

fopeft it o) foeft fasiy &/l &1 &3 & foe 39 =1 e wem &
1 gg I UEFEATR |

(a) wfSrEmr (b) fawm

(c) MY (d) =

is the process of imparting or increasing knowledge or skill of an
employee to do a particular job.

(a) Training (b) Development

(¢c) Motivation (d) Leadership

G FETH YEY U 9T 8

(a) I (b) 9EmTEA

(c) ®meA (d) Torelt = oft &
Human Resource Management is a part of

(a) Management (b) Administration
(¢) Organization (d) None of the above
it T & @i 61 wfsran #1 w1 a2

(a) Wi (b) =

(c) wHAw ke (d) I aeft

The process of reaching for prospective employee is termed as
(a) Recruitment (b) Selection

(¢c) Placement (d) All of the above
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(vii) wf¥neor smavas 2
(a) Aafge HiHHI & feag (b) Teremm wififei & foro
) (a)@ (b)gmis feg (d) fordt & foru 7
Training is needed for
(a) Newly appointed employees  (b)  Existing employees

(¢) Both(a) & (b) (d) None of the above -
(viii) el <1 =Tl BId i |1 781 8 7
(a) vEHEfd (b) ER R Wi
(c) o= (d) foregor geemd
Which is not the external source of recruitment ?
(a) Promotion (b) Gate Recruitment
(c) {\dvertisemcnt (d) Educational Institution
(ix) HIHE SEEE Yo U U9 R
(a) @ (b) &
Human Resource Management is a profession.
(a) Yes (b) No
(x) e sEnee e v i 2, e arem | waey glafeaa #a 2
(a) WHEH (b) ITHT
() S (d) §wEh
Human Resource Planning is a process through which management ensures
(a) Manpower (b) Equipments
(¢c) Capital (d) Material (1x10)
Yaue — ot
Section — B
5w EETE Ve 1 <) v fasieansit @ avi Hifed |
State two main characteristics of HRM. (3)

3. WA GEYE YU & TgE Feied qaegd |

Explain the main duties of HR Manager. (3)
4, TPepAEnIAEER ?
What is meant by Resume ? 3)

5 oqdf & 3MTuRT R 39 2 7

What do you mean by Recruitment ? 3)
6. TarmawamEe ?
What do you mean by Development ? 3)

P. T,
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10.

11.

12.

13

14.

15.

FAITHA | T FH9E 2 7

What do you mean by Induction ? 3)
stfq-Hagsferar wfnam w=n 2 7
What is over sensitivity training ? (3)

Fea faverar &t @ sravEsdar 2 7

What is the need of Job Analysis ? (3)
e — €
Section - C

A # HId HH19 Ya-4 & &3 § 99 39T gU 9iaw &1 avi Hifsd |

Discuss the new emerging environment in the field of HRM in India. (8)

“Ora gETyE e w0 sty 2 77 vre Hifsy | s i wuensa

“Why is Human Resource Planning necessary ?” Clarify. Explain planning process.(3+5)

Fe fgao 6t fawg-ammft &1 avfa Hifsd |
Describe the contents of Job description. (8)

wdf & faftr wa gwezmsd aur wdf 6 vgfagi o g 2fed |

Explain the various sources of recruitment and throw light on the methods of
recruitment. (4+4)

Toren va wfweor § s sasd | Ty o wiviegr & gEww GuwEd |

Explain the difference between education and training. Along with it explain the
importance of training. (3+5)

yfrer ve faema 0 3= w3 Fifsw | ve 3gm | ufview sriwd & verd i faa=wa
Hifsr |

Explain the difference between training and development. Discuss the types of
training programmes in an industry. (4+4)

e



