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(c) Both (a) and (b) (d) None ofthe above
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The immediate products ofJob Analysis are
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(b) Job specification
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(b) Administration
(d) None of the above
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(d) Al ofthc above

1a) Job description

(a) Recruitment
(c) Placemenl
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Thc process of familializing thc nc、 v cntployccs to thc organisation rulcs and

“
gulations is known as

(a) Placement (b) Induction
(c) Recmitment (d) Selection
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(a) cftrqq (b) fu6T{
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is the proc.ess of imparting or increasing knowledge or skill of an

employcc to dO a particularjob

(a) Tralning
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Human Resource Management is a part of
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The process ofreaching for prospective employee is termed as
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l ralning is needcd for

(a) Newly appointed cmployccs
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Which is not lhe extemal souce of recruitment ?

(3 of 4)

O) fdsclc6rFH+ftc
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(b) Existing emPloYees
(d) None ofthe above .
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Human Resource Planning is a process ttrough which management ensules

(O ManpoNver
(C)Capital
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Statc two maln charactcrlStics Of HRM
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Explaln the lnalll dutes ofHR Man3ger

ヽきや翻諏口i?
whatis mcant by Rcsulnc?
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What do you mean by Recrulment?
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What is ovcr scnsitivi″ tralning?
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Whatis thc nccd ofJob Analysis,
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Discuss the new emerglng environlnentin the neld of HRM in india          (3)
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“Wけ ヽHulnan Resource Plannlng necessary?"CI温 ″ Explaln planning process(3■5)
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Desc●be the contents ofJob descHptlon                       (8)
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Explan the vanous muces oF recruitlnent and throw lighl on thc methods of
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Explaln thc direrence beneen education and tralnlng A:ong with it cxPlain thc

imponnce oftal面 ng                                  (3+5)
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Explaln the difFerencc bemeen tral血 ng and dcvelopmcnt Discuss thcけ pCS Of
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